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30.1. The Board may resolve that a matter is to be determined by written resolution in lieu 
of a meeting if the following process in this clause 30 is satisfied. Where the Board 
resolves to do this then the written resolution will be circulated to Voting Members at 
the email address notified by the 
The written resolution will set out the period within which Voting Members must 
respond with their vote.  

30.2. A written resolution will be adopted if no less than 75% of Voting Members, including 
no less than 50% of the Voting Members with Premium Membership, vote in favour of 
the written resolution. Voting on the written resolution may be done by such means 
as determined by the Board (including by electronic means).  

30.3. Where the written resolution does not receive the required support to pass, the Board 
may call a Society Meeting to debate and vote on the matter that is the subject of that 
written resolution. The majority required to pass that resolution at a Society Meeting 
shall be that level ordinarily required under this Constitution for that matter, it will not 
be increased to a higher level solely because a higher level of majority was required to 
pass it as a written resolution. 



 

 
 

  

 
 

 
 

 

 

 
 

  

 
 

 

 

 

 

  

 

 

  

 
 

 
 



 

 
 

  

 

 

  

  

  

 
 

  

 

 

 

 

  

 

 

 
 

 

 

  

 

 



 

 
 

  

 

 

  

 

 

 
 

  
 

  
 A Member may at any time make a written request to the Society for 

information held by the Society (Information Request). 
 The Information Request must sufficiently detail the information that is sought 

to enable the information to be identified by the Society. 
 The Society must, after receiving a request: 

 provide the information; 
 agree to provide the information within a reasonable period; 
 agree to provide the information within a reasonable period if the 

Member pays a reasonable charge to the Society (which must be 
specified and explained) to meet the cost of providing the information; or 

 refuse to provide the information, specifying the reasons for such refusal. 
 Without limiting the reasons for which the Society may refuse to provide the 

information, the Society can refuse to provide the information if: 
(i)  
(ii) the disclosure of the information would, or would likely, prejudice the 

position of the Society or of any of its Members; 
(iii) the information is not relevant to the operation or affairs of the Society; 
(iv) withholding the information is necessary to comply with applicable laws; 
(v) the burden to the Society in responding to the request is substantially 

disproportionate to any benefit that the Member (or any other person) 
will or may receive from the disclosure of the information;  

(vi) the Society reasonably considers the Information Request is frivolous or 
vexatious; or 

(vii) the Information Request seeks information about a dispute or complaint 
 

and the person seeking the information is not a party to the disciplinary 
procedure. 



 

 
 

(e) 
access personal information. 
 

  
 

 
(i) states that the Society, Member or Officer is starting a procedure for 

resolving the Dispute in accordance with this Constitution; and  
(ii) sets out the allegation to which the Dispute refers.  

(b) Where a matter subject to the disciplinary processes set out in clause 20.2 to 
20.6 results in a Penalty Notice by the Board then the Member that is subject to 
the penalty may raise a dispute under this clause 37.2. (Where a Member is 
suspended or their Membership is terminated by the Board that Member will 
continue to have the rights of a Member under this dispute process (but no 
other rights of a Member) notwithstanding the suspension or termination). 

 
 

 

 
  

(i) the Society has a right to be heard before the Dispute is resolved or any 
outcome is determined; and 

(ii) an Officer may exercise that right on behalf of the Society. 
 

 
 

 
 

 
  
 

 
 

 
 

 
  
 

 
 

 



 

 
 

 

 
 

 
 

 
 

 
 

 
  

 

 
 

 
  
  

  

  

 
 

  

 

 

  

  

  

 
 

  

  

 
 



 

 
 

  

  

  

 
 

 
 

  

 
 

  

 
 

 
 

 
 

  

 

 

 

 

 

 

 

 

 
 

  



 

 
 

 
 

  

  

 
 

 
 

  

  
  

 

 
 

 

 

 
 

 
 

  

  

  

  

 
 

 
 

  

 
 



 

 
 

 

 

 
 

 
 

  



 

 
 

 

 

 
 

 
 

 
 

 
 

 
 

 
 

  

  
 

 
 

 
 

   
 

   
 

 
 

 
 

   
 

   
 

 
 

  



 

 
 

 

 

 
 

 
 

 
 

 
 

 
 

 
 

  

  
 

 
  

 

 
 

   
 

   
 

 
 

 

 
 

 
 

  

   

    

    
 



 

 
 

 
 

   
 

   


